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Benefit Questions? Call: 1-800-307-0230

Welcome!
We know how dedicated you are to Drew University. 
We appreciate your commitment to our University, our 
community, and our students.  And we are pleased to 
offer a benefits program that is valuable, flexible, and 
competitive.  

 
   It’s valuable because it helps protect you and  
  your family from financial hardship.

 
   It’s flexible because it allows you to select 
  different plan options based on your personal  
  situation.

 
   It’s competitive because it offers a wide range  
  of benefits while keeping cost in mind. 

 
This brochure will help familiarize you with the Drew 
University benefits program. Carefully consider each 
benefit option, its cost and value to you, and whether it 
meets your particular needs.  

Benefit Changes (Qualifying Life Events)
Your benefits elections are binding through December 31, 2020 
provided that you maintain eligibility requirements. The following 
special circumstances are the ONLY reasons you may change 
your benefits during the year:

•  Marriage

•  Birth, adoption or placement for adoption of an eligible child

•  Divorce or annulment

•  Loss of spouse’s job or change in work status where coverage  
 is maintained through the spouse’s plan

•  A significant change in your or your spouse’s health coverage 
 attributable to your spouse’s employment

•  Death of spouse or dependent

•  Loss of dependent status

•  Becoming eligible for Medicare

• Gain or loss of eligibility for Medicaid or a Children’s Health   
 Insurance Program (CHIP) or for a premium assistance   
 subsidy under these programs (60-day election period)

•  Receiving a Qualified Medical Child Support Order (QMCSO)

These special circumstances, often referred to as “Qualifying Life 
Events”, will allow you to make plan changes at any time during 
the year in which they occur.  For any allowable changes, you 
must notify the Employee Benefits Center within 31 days of the 
event and provide proof of the Qualifying Life Event.



Eligibility
Full-Time employees who work a minimum of 35 hours per week (at least 9 months per year) are eligible for the 
following benefits on the first of the month following 30 days of employment. Part-Time employees working at least 
30 hours per week, but less than 35 (at least 9 months per year), are eligible for Medical, Dental, Vision and Voluntary 
Accidental Death and Dismemberment insurance (AD&D) in accordance with the Affordable Care Act.

> Medical (including prescription drug)

> Dental

> Vision

> Health Savings Account (High Deductible Health Plan Enrollees Only)

> Base Life and AD&D Insurance

> Prudential Voluntary Life and AD&D Insurance

> Chubb Voluntary AD&D Insurance

> Short-Term Disability

> Long-Term Disability (Long-Term Disability has a waiting period of one year)

> Pet Insurance/Discount Plan

Dependent Coverage*

In addition to electing coverage for yourself, you may elect coverage for the following eligible dependents:

> Your legal spouse;

> Your domestic partner;

> Your children who are under the age of 26; and

> Your children who are covered under a Qualified Medical Child Support Order.

Please note that “children” includes the natural children, stepchildren, and legally adopted children of you or your spouse/domestic partner.

*Dependent Coverage Notes:

Spousal Surcharge: If you choose to cover your spouse under a Drew University Medical Plan and your spouse has 
access to medical coverage through his/her employment, you will be assessed a spousal surcharge of $46.15 per pay.

Dependent Verification: Drew requires employees to verify their dependent(s)’ eligibility before they can be enrolled in 
a plan. Dependent verification is satisfied by providing appropriate documentation. A list of acceptable documents to verify 
your dependent(s) can be found in the Library section of the Drew Online Benefits Center (MyDrewBenefits.com).
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> Long-Term Care

> Workers’ Compensation

> Flexible Spending Accounts (Medical and Dependent Care)

> On-site Childcare (through Acorn Academy)

> Transit Benefits

> Retirement Plan

> Tuition Programs

> Holidays

> Employee Assistance Program



Core PPO Plan High Deductible 
Health Plan Enhanced PPO Plan

In-Network Benefits

Calendar Year Deductible 
 Individual / Family $1,000 / $3,000 $2,250 / $4,500 None

Coinsurance (You Pay) 20% after deductible 0% after deductible 0%

Employer-Funded HSA 
Individual / Family None

Drew University’s 
Contribution to the HSA2:

$500 / $1,000
None

Out-of-Pocket Maximum1 
 Individual / Family

 
$3,000 / $9,000

 
$2,250 / $4,500

 
$1,500 / $3,000

Lifetime Maximum Benefit Unlimited Unlimited Unlimited

Doctor’s Office Visits 
Primary Care  /  Specialist $30 copay  /  $50 copay 0%3  /  0%3 $15 copay  /  $25 copay

Preventive Care Services 0%, no deductible 0%, no deductible 0%, no deductible

Emergency Care
Hospital Emergency Room
Urgent Care Facility

$150 copay
$50 copay

0% after deductible
0% after deductible

$100 copay
$35 copay

Inpatient Hospital 20%* after $150 copay/per admit 0% after deductible $100 copay/per admit

Prescriptions
Retail (30 days) - Tiers 1/2/34 
Mail Order (90 days) - Tiers 1/2/34

$10 / $30 / $50
$20 / $60 / $100

0% after deductible
0% after deductible

$10 / $25 / $40
$20 / $50 / $80

Out-of-Network Benefits

Calendar Year Deductible 
 Individual / Family $2,000 / $6,000 $4,500 / 9,000 $300 / $900

Coinsurance 40% after deductible 30% after deductible 30% after deductible

Out-of-Pocket Maximum 
 Individual / Family $6,000 / $18,000 $4,500 / 9,000 $2,000 / $6,000

1Includes deductible, medical and prescription copays/coinsurance.  2Drew University will make a contribution to the HSA in 2020. Future contributions are subject to 
annual review and are not guaranteed. 3Deductible applies. 41/2/3 = Generic/Brand Formulary/Non-Formulary. 

Medical Benefits - Aetna
Drew University allows you the choice of enrolling in one of three medical plans offered through Aetna:

1) The Core Plan (PPO);  2) The High Deductible Health Plan (HDHP) with an HSA; and 3) The Enhanced Plan (PPO).

While all of these plan options cover the same types of medical services, each provides coverage at different levels - copayments (a specific 
amount you pay) or coinsurance (a percentage of the cost you pay) - and requires you to contribute a different amount per pay period.

Medical Plan Summary
Here is a summary of the medical options offered and the coinsurance and copays associated with each plan. This chart is for illustrative 
purposes only. For specific plan details, please refer to your plan documents available in the Library section at: MyDrewBenefits.com.

Prescription benefits (for all 3 medical plans) are provided through Express Scripts. Express Scripts requires mandatory generic 
use when generics are available. In addition, prior authorization and the use of STEP therapy is required for certain medications 
under our Rx plan. 
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Dental Benefits - Delta Dental of New Jersey
Drew University allows you the choice of two dental plans offered through Delta Dental of New Jersey. 

1) The Preferred Base Plan;  2) The Premier Plan

Both Dental plans provide coverage for preventive services, basic services and major services and provide coverage inside and outside 
of the Delta Dental Network. However, the Premier plan features a lower deductible, a higher annual benefit maximum, coverage for 
implants and a higher level of coverage for basic services. While the Premier Plan provides a higher level of coverage overall, your cost 
per pay will also be higher than if you select the Preferred Base Plan.

Dental Plan Summary
This chart highlights the benefits provided under both Delta Dental plan options. This chart is for illustrative purposes only. For specific 
plan details, please refer to your summary plan description available in the Library section at MyDrewBenefits.com.

Preferred Base Plan Premier Plan

Annual Deductible - Individual/Family $100/$300 $50/$150

Annual Benefit Maximum

$1,000 per person

(You may roll over up to $500 of your 
unused maximum per year; not to exceed 

$1,000)§

$1,500 per person

(You may roll over up to $500 of your 
unused maximum per year; not to exceed 

$1,500)§

Preventive Services*
Cleanings**, oral examinations, fluoride, 
etc.

100%, deductible waived 100%, deductible waived

Basic Services*
Fillings, extractions, etc.

50% after deductible 80% after deductible

Major Services*
Crowns, bridges, dentures, etc.

50% after deductible 50% after deductible

X-rays* 100%; deductible waived 100%; deductible waived

Implants* Not Covered 50% after deductible

Orthodontia*** 50%; deductible waived 50%; deductible waived

Orthodontia Lifetime Maximum $1,500 per person $1,500 per person

*Certain frequency and age limitations may apply.  
**If you have a history of periodontal disease, you may receive 2 additional cleanings per year.
***Benefit for children up to age 19. 
§To qualify for your rolling over any unused maximum dollars, you must have your annual cleanings.

Know Before You Go Out-of-Network
Usual & Customary Charges is the amount customarily charged for the service by other providers in the same 
geographic area in which the expense was incurred. Usual and customary charges apply to dental care received outside of 
the network.
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Vision Benefits - UnitedHealthcare Vision
Our vision benefits are provided by UnitedHealthcare (utilizing the Spectera network). UHC is a service provider that specializes in 
providing choice, value and quality products and services. 

UHC Vision gives you access to a national network of both independent providers along with the nation’s most respected optical retail 
brands such as LensCrafters®, Pearle Vision®, Sears Optical® and Target Optical®.  You can elect this benefit to cover yourself and your 
eligible family members. The UHC/Spectera Vision Plan  plan allows for services and materials to be obtained every 12 or 24 months. 
See the chart below for benefit details.

Vision Plan Summary
The chart below summarizes the benefits provided under the UHC/Spectera Vision Plan. This chart is for illustrative purposes only. For 
specific plan details, please refer to your summary plan description available in the Library section at MyDrewBenefits.com.

In-Network Benefits Out-Of-Network Benefits

Exam (once every 12 months) $10 copay Up to $45

Standard Plastic Lenses 
(once every 12 months)
Single
Bifocal
Trifocal

$25 material copay
$25 material copay
$25 material copay

 
Up to $40
Up to $60
Up to $80

Frames (once every 24 months) Up to $130 Allowance Up to $45

Lens Options 
(once every 12 months)
 - Scratch resistant
 - Tints and UV
 - Standard polycarbonate
 - Standard progressive

Covered In Full
Discount varies per provider
Discount varies per provider
Discount varies per provider

Not Covered

Contact Lenses* 
(once every 12 months)
- Covered In Full Elective Contacts 
- All Other Elective Contacts
- Medically Necessary Contacts

$25 material copay
$130 allowance 
Covered In Full

Up to $105 
Up to $105
Up to $210

*Contact lenses are in lieu of eyeglasses.
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Medical FSA*
A medical FSA allows you to save for health care expenses such as: 
deductibles, copayments, coinsurance payments, uninsured dental 
expenses, vision care expenses (e.g. eyeglasses or contact lenses), 
hearing care expenses (e.g. a hearing aid) and orthodontia*. The maximum 
annual amount you can deposit into a Health Care FSA is $2,700. 

*A full list of eligible and ineligible FSA expenses are defined and listed in 
IRS Publication 502, available online at www.irs.gov/publications.

Dependent Care FSA*
A dependent care FSA allows you to save for day care expenses for 
your child, disabled parent or spouse that enable you and your spouse 
(if applicable) to work full-time and/or attend school on a full-time basis. 
Generally, expenses are eligible if they are the result of care for:

>  Your children, under the age of 13, for whom you are entitled to a   
 personal exemption on your federal income tax return.

>  Your spouse or other dependents, including parents, who are   
 physically or mentally incapable of self-care.

The maximum annual amount you can deposit into a dependent care 
FSA is $5,000, or $2,500 if both you and your spouse elect the benefit 
and you file your taxes separately. 

*It is very important to calculate your FSA expenses and contributions 
carefully. This is because although FSAs are great savings vehicles, they do 
have a ‘Use It Or Lose It’ rule which does not allow you to carry a balance 
forward into the next plan year. For our FSAs, you have until 3/15/20 to incur 
eligible expenses and you must spend your balances by 6/30/20 or they will 
be forfeited.

Flexible Spending Account (FSAs)
FSAs allow you to save on your health care and dependent care expenses on a pre-tax basis. You can redirect a portion of your pay into 
a flexible spending account (FSA). Because you do not pay Federal and Social Security taxes on money that goes into your FSA, you 
decrease your taxable income and potentially increase your spendable income. With a medical FSA, you can be reimbursed an amount 
up to the total annual contribution you have elected regardless of your account balance. You can begin to use all or some of the total 
amount elected as soon as the plan year begins. With a dependent care FSA, you will be reimbursed for dependent care services up to 
the balance you have in your account. If you submit a claim for an amount that exceeds your account balance, you will be reimbursed 
on a pay period basis until you have made enough additional contributions to cover the expenses.

Did you know?
Without a Medical FSA, you would likely 
need to earn over $1,250 to pay for a 
$1,000 covered procedure because of 
tax implications!

Doctor Visits
Sick Visit - $30 copay
Dental Checkup - $47 copay
Vision Exam - $114 copay

$191.00

Pain Relief & Digestive Health
Motrin/Tylenol* - $13.05
Tylenol Cold & Flu* - $7.93
Pepcid AC* - $13.10

$34.08

Prescription Eyeglasses & Antibiotics
Eyeglasses/Contact Lenses - $211
Contact Lens Solution - $7.28
Prescription Antibiotic - $20 copay

$238.28

First Aid
First Aid Kit - $15
Band Aids - $8.67
Sunscreen (SPF 15 or greater) - $11.99
Reusable Hot / Cold Pack - $8.29

$43.95

TOTAL EXPENSES: $507.31
FSA TAX SAVINGS: $152.19**

Spending Account Example

*A prescription is necessary if you intend to submit a 
claim for over-the-counter medications.

** Based on a 20% tax bracket. Actual tax savings is 
dependent upon your state and tax bracket.

Acorn Academy
On-site child care is available through the Acorn Academy. A Dependent Care FSA can be helpful in 
covering child care expenses received through the Acorn Academy or other child care services.



Transit Benefits
These benefits allow you to pay for all or part of your work-related transportation expenses using pre-tax dollars on a monthly basis. 
Up to $265 per month ($3,180 annually) in mass transit expenses can be paid on a pre-tax basis when enrolled in transit benefits. Eligible 
expenses include transit passes (for example, tokens, fare cards, vouchers, etc.) If your transit expenses exceed the pre-tax limit of $265 
per month ($3,180 annually), consider depositing additional funds on a post-tax basis to cover your expense.

	If you enroll in the HDHP Medical Option, Drew University will contribute $500/$1,000 to your HSA!* 
 *Drew University will make an introductory contribution to the HSA in 2020. The full contribution amount will be deposited at  
 the start of the plan year (January 1, 2020).  Future contributions are subject to annual review and are not guaranteed. The 
 Drew HSA contribution is prorated if you are newly electing the benefit during the plan year.

	Remember to accept the ‘Terms of Use’ to activate your HSA, otherwise you cannot receive or make  
 contributions.
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Health Savings Account (HSA) For HDHP Medical Plan Enrollees Only

If you enroll in the Aetna HDHP medical option, you also have the opportunity to contribute to a health savings account (HSA). An HSA 
is an account you establish to pay for qualified health care expenses for you and your eligible dependents. An HSA is an excellent 
opportunity to save for future medical expenses or to simply save for your future.

An HSA provides you with great tax savings:

>  Contributions made to your HSA via paycheck deductions are pre-tax

>  Earnings growth through interest and investments is not taxed

>  Withdrawals from your account are tax-free, if used for qualified health care expenses.

>  The funds in your HSA roll over from year to year.

For the 2020 plan year, if you enroll in an HDHP, you can contribute up to the following amounts in your HSA:

>  $3,550 if you elect employee only coverage (The $500 employer contribution counts toward the total limit)

>  $7,100 if you elect employee + spouse, employee + child(ren) or family coverage. (The $1,000 employer      
 contribution counts toward the total limit)

Submitting HSA, FSA & Transit* Claims: 3 convenient ways to submit:

The myFlexDollars Mobile App allows 
you to submit a claim on-the-go. 
Using your mobile device, simply 
choose the account type, the date, 
and the amount of your expense. 
Then use your device to take a picture 
of your receipt and upload it.

MFD Mobile App

Using your Benny card is the quickest 
and most convenient way to get 
reimbursed. Every time you swipe 
your card for an eligible expense, it 
automatically draws funds from your 
Spending Accounts - so there is no 
need to wait for reimbursement. 

The Benny Card*

You can submit your claims 
conveniently online through 
www.myFlexDollars.com. 

Although reimbursement is not 
immediate, you have access to 
tools that make the process easier, 
such as the receipt upload tool. 

myFlexDollars.com

*Claims for transit are only reimbursable through the Benny Card and CANNOT be submitted online at myFlexDollars.com or via the mobile app. 

Important HSA Reminders
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Base Life and Accidental Death and Dismemberment (AD&D) Insurance
This benefit is offered through Prudential. This benefit will be paid to your beneficiaries. This benefit is paid 100% by Drew University. 

Full-Time Employees Working 9 Months Per Year or More: Benefit equals one times (1x) your base salary (rounded up to the  
                        nearest $1,000) to a maximum of $100,000. 
 
Prudential Voluntary Life and AD&D Insurance
This benefit is offered through Prudential. You can elect coverage for yourself, your spouse/domestic partner, and your eligible dependents. 
These benefits are paid 100% by the employee.

Employee Life Insurance: Coverage is available in increments of your salary (1-5 times your base annual earnings rounded to nearest  
       $1,000) to a maximum of $500,000
Spouse Life Insurance:* Coverage is available for your spouse or domestic partner in $5,000 increments to a maximum of $250,000.
Dependent Life Insurance:* Coverage is available for your dependent children in $2,000 increments to a maximum of $10,000.

*The amount you elect for your spouse and/or eligible dependents cannot exceed the amount you elect for yourself.

Chubb Voluntary AD&D Insurance
If you need additional AD&D coverage, you may choose to enroll in our Chubb Voluntary AD&D plan. In addition to covering yourself, you 
may also cover your spouse and/or your dependent children. Coverage amounts are listed below.

Employee Coverage: Coverage is available in increments of $25,000 up to $500,000.
Employee + Spouse Coverage: 50% of your elected Employee Coverage amount is available for your spouse.
Employee + Child(ren) Coverage: 15% of your elected Employee Coverage amount is available for your dependent children.
Family Coverage: 40% of your elected Employee Coverage amount is available for your spouse and 10% of your elected Employee    
                                 Coverage amount is available for your dependent children.

Short-Term Disability
Effective January 1, 2020, if you are considered an eligible employee, you will receive 66 2/3% of your salary up to a maximum of $667 per week in 
the event you become disabled. Beginning July 1, 2020, the weekly benefit is set at 85% of your average weekly wage up to a maximum of $881 
per week. In addition, Drew University offers “exempt employees” salary continuation of up to 100% of their earnings. These benefits are paid 
100% by Drew University.

Long-Term Disability
Drew University allows you the opportunity to enroll in LTD coverage equal to 60% of your salary to a maximum of $8,000 per month. This benefit 
is only available to full-time employees after they have completed one full year of service. The premium for this benefit is shared equally 
by Drew University and the employee.

Pet Benefits
We know that many of our team members have a very close bond with their pets. For this reason, Drew University is offering two health 
coverage options for pets: 1) Pets Best pet insurance plan and 2) Pet Assure discount plan. You can choose between these plans or elect 
both together for more comprehensive pet coverage. Each option is described below.

Pets Best Pet Insurance Plan : Pets Best is a comprehensive pet insurance plan that reimburses you up to 90% on your vet bills when your 
                pet is sick or injured. You can enroll any cat or dog that is over 7 weeks old. Pet’s Best does not cover pre-
                existing conditions. The plan covers accidents and illnesses, exam fees, cancer, hereditary conditions, 
                prescriptions, hospitalization and more!

Pet Assure Discount Plan: Participating Pet Assure veterinary practices will give you a 25% discount on ALL medical care provided
         in the office by the veterinary staff. The Pet Assure discount plan covers ALL types of pets, even those with 
         preexisting conditions. The plan covers wellness visits, sick visits, dental cleanings, dental exams and 
         x-rays, allergy treatments, cancer care, emergency care, hospitalization, and routine care.



Employee Assistance Program (EAP)
Drew is pleased to provide a confidential EAP to you and your family at no cost to you. This program is made available through the 
GuidanceResources® Program in partnership with ComPsych.

The GuidanceResources® EAP
Personal problems can occur unexpectedly and unnecessary worrying can affect your health and your professional productiveness. It is 
difficult to be on task if you are worried about problems at home. On the other hand, you cannot devote sufficient time to yourself and your 
family if you are overwhelmed by the demands of your job. 

The GuidanceResources® EAP offers customized assistance focused on creating a balance between your work responsibilities and your 
personal life.

You should consider contacting an EAP consultant if you need help and information with issues such as:

>  Coping with stress, anxiety and depression; 

>  Dealing with a family member who has an addiction; 

>  Getting out of debt and managing your finances; 

>  Relationship issues and legal issues; 

>  Problems with a manager or coworker;

>  Organization tips and prioritization ideas;

>  Caring for an elderly relative or finding senior assistance;

>  Raising children and finding child care in your area;

>  Improving your health, controlling a chronic condition, and much more.

This comprehensive program is available to you and your family members 24 hours a day, seven days a week, 365 days a year.  In 
addition, there is no limit to the amount of sessions you may request. 

Calls are confidential; no one will know you use this service unless you tell them.

Other Benefits

 800.311.4327

 www.guidanceresources.com

              Company Web ID: GEN311 

Help is only a call or a click away. 
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Long Term Care Insurance
Carrier: Genworth Life Insurance Company 

Eligibility: Full-time employee 

Contribution: Fully paid by employee

Plan Type: Pays for covered expenses at home, in 

 a nursing home or in the community

Worker’s Compensation Insurance

Carrier: The Travelers 

Contribution: Fully paid by Drew

Retirement Plan
Eligibility: Two years of service at Drew; service waived if employee 

 was enrolled at another eligible institution of higher  

 education. Drew will credit previous years at another 

 institution.

Participation: Mandatory

Carrier: TIAA (tiaa.org/drewuniversity)

Contribution: Drew contributes 8% of base salary; employee contributes  

 1% of the first $17,500 of base salary and 5% of amounts                          

 above that.
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Other Benefits, Continued
Supplemental Retirement Plan

Carrier: TIAA (tiaa.org/drewuniversity)
Contribution: Fully paid by employee

Tuition Remission
Eligibility:  Employees with six (6) months of service who are accepted into the desired program are eligible for a waiver of tuition   
 of up to 16 credits per academic year for classes in the College of Liberal Arts; 12 credits per academic year for   
 the masters programs in the Graduate and Theological Schools; and a 50% discount on the cost per credit of the Doctor 
 of Letters program.  Spouses and domestic partners of full-time employees are eligible to receive one-half of the 
 employee’s tuition benefit when the employee has completed three years of continuous full-time service. After the 
 employee has completed five continuous years of full-time service at Drew, the tuition waiver for spouses is the same as 
 that available to employees. 

Tuition Assistance For Children Who Attend Drew
Eligibility: Employees with a minimum of one year of continuous full-time service or 2 years of part-time service
Plan Type: For dependent children pursuing an undergraduate degree at Drew, the benefit is 100% of tuition only.

Tuition Exchange Program
Eligibility: Employees with a minimum of five years of continuous full-time service
Plan Type: For dependent children pursuing an undergraduate degree.  Limited to eight semesters. These awards are not   
 guaranteed and are awarded at the discretion of the school to which a child is applying.

NOTE:  All years of service required for tuition benefits must be consecutive and must be up to and including the year for which benefits 
are being sought.

Tuition Exchange Program - Council of Independent Colleges (CIC) 

Eligibility: Employees with a minimum of 1 or more years of full-time service
Plan Type: For dependent children pursuing an undergraduate degree. Limited to eight semesters. These awards are not   
 guaranteed and are awarded at the discretion of the school to which a child is applying.

Acorn Academy (Childcare Center)
Eligibility: Subject to space availability

Carrier: Drew University

Plan Type: On-site day care for children age six weeks to six years

Operation of Acorn Academy and the availability of subsidized tuition is subject to change at the sole discretion of the University.



2020 Bi-Weekly Medical Contributions*

Coverage Level Core HDHP Enhanced

Employee (EE) $68.94 $120.31 $249.27
EE & Spouse $137.94 $240.69 $498.71
EE & Child(ren) $103.45 $180.52 $374.02
EE & Family $206.89 $361.03 $748.05

*Please note that the medical rates above are not reflective of the spousal surcharge. If your spouse has access to medical 
coverage through their own employer and you choose to cover them under a Drew medical plan, you will be assessed an 
additional $46.15 surcharge per pay.

2020 Bi-Weekly Dental Contributions

Coverage Level Preferred Base Premier

Employee (EE) $4.96 $19.26
EE & Spouse $8.04 $34.90
EE & Child(ren) $7.80 $33.91
EE & Family $13.55 $58.83

2020 Bi-Weekly Vision Contributions

Coverage Level Vision Plan

Employee (EE) $2.36
EE & Spouse $4.41
EE & Child(ren) $5.16
EE & Family $7.17

Bi-Weekly Health Contributions:

Our primary healthcare plan contributions are listed above. For a full listing of contributions for voluntary benefits 
and other benefits not detailed within this summary, please visit www.MyDrewBenefits.com.
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Other Benefits, Continued
Vacation       (Staff only)

Eligibility: Employees accrue but cannot use vacation until the 90-day probationary period is completed.

Plan Type: 0-5 years of service = 10 days; 5-10 years of service = 15 days; 10 plus years of service = 20 days (all time is pro-rated 

                         for employees working less than 12 months)

Sick Leave
Eligibility: Employees accrue but cannot use sick time until the 90-day probationary period is completed.
Plan Type: Employees earn .83 days per month or 10 days per year (pro-rated for employees working less than 12 months).

Holidays
>  New Year’s Day >  The Friday after Thanksgiving

>  Martin Luther King, Jr. Day >  Christmas Eve
>  Memorial Day >  Christmas Day 
>  Independence Day >  The days between Christmas and New Year’s Day
>  The day before Thanksgiving (1/2 day) >  Plus, 4 floating Holidays per year
>  Thanksgiving Day      Please note: Labor Day is not a Drew Holiday
 



 

ABOUT THIS BENEFITS SUMMARY: This Benefits Summary describes the highlights of our benefits in non-technical language. Your 
specific rights to benefits under the plan are governed solely, and in every respect, by the official documents and not the information 
contained within this Benefits Summary. If there is any discrepancy between the description of the programs as contained within this 
Benefits Summary and the official plan documents, the language of the official plan documents shall prevail as accurate. Please refer 
to the plan-specific documents published by each of the respective carriers for detailed plan information. Any of these benefits may 
be modified in the future to meet Internal Revenue Service rules or otherwise as decided by Drew University. This Benefits Summary 
may not be reproduced or redistributed in any form or by any means without express, prior permission, in writing from Drew 
University.

Questions Regarding Call Phone Number Web Address

General Eligibility, Enrollment, 
Deductions, Plan Options, Life 
Event Changes, COBRA

The Employee Benefits 
Center

1-800-307-0230 www.MyDrewBenefits.com

Medical Benefits Aetna 1-866-304-7903 www.aetna.com

Prescription Benefits Express Scripts 1-844-837-6797 www.express-scripts.com

Dental Benefits Delta Dental of NJ 1-800-452-9310 www.deltadentalnj.com

Vision Benefits UnitedHealthcare/Spectera 1-800-638-3120 www.myuhcvision.com

Flexible Spending Accounts
The Employee Benefits 

Center
1-800-307-0230 www.myFlexDollars.com

Health Savings Account
The Employee Benefits 

Center
1-800-307-0230 www.myFlexDollars.com

Commuter Benefits
The Employee Benefits 

Center
1-800-307-0230 www.myFlexDollars.com

Base Life and AD&D Insurance Prudential 1-800-524-0542
www.prudential.com/links/

forms/group-insurance-
employees 

Prudential Voluntary Life 
and AD&D Insurance

Prudential 1-800-524-0542
www.prudential.com/links/

forms/group-insurance-
employees 

Chubb Voluntary AD&D 
Insurance

Chubb 1-800-252-4670
https://www.chubb.com/us-en/
business-insurance/voluntary-

accident-insurance.aspx

Short-Term Disability Insurance Prudential 1-800-842-1718
www.prudential.com/links/

forms/group-insurance-
employees 

Long-Term Disability Insurance Prudential 1-800-842-1718
www.prudential.com/links/

forms/group-insurance-
employees 

Pets Best Pet Insurance Plan
Pet Assure Discount Plan

Pet Benefits Solutions 1-800-891-2565 https://www.petbenefits.com/

Employee Assistance Program
ComPsych

 (GuidanceResources)
1-800-311-4327

www.guidanceresources.com
Company Web ID: GEN311


